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Introduction 
 

1. The Royal Society of Chemistry is an international organisation connecting chemical scientists 
with each other, with other scientists, and with society as a whole. Founded in 1841 and 
based in London, UK, we have an international membership of around 50,000. We use the 
surplus from our global publishing and knowledge business to give thousands of chemical 
scientists the support and resources required to make vital advances in chemical knowledge. 
We bring people together to spark new ideas and new partnerships and we support teachers 
to inspire future generations of scientists. 

2. The Royal Society of Chemistry is submitting this evidence because we believe that all 
students should have an unbroken chain of experts1 teaching them chemistry content 
throughout their school education. An excellent chemistry education is vital for the future of the 
chemical sciences as well as other sectors. It sets the foundations for progression into further 
learning and the profession and can be a valuable experience for young people regardless of 
their career aspirations.  

3. This response has been informed by our established policy positions, published research and 
guidance, discussions with the other science learned societies, and members of our wider 
community of initial teacher trainers and subject knowledge enhancement course providers.  

The current situation regarding teacher recruitment and retention  

What are the main factors leading to difficulties recruiting and retaining qualified 
teachers? 

Which subjects are most affected? 
 

4. Recruitment to postgraduate teacher training was significantly below target for the 2022/23 
academic year. The National Foundation for Educational Research (NFER)

https://www.nfer.ac.uk/media/5286/teacher_labour_market_in_england_annual_report_2023.pdf
https://www.gov.uk/government/statistics/initial-teacher-training-trainee-number-census-2022-to-2023
https://www.gov.uk/government/statistics/initial-teacher-training-trainee-number-census-2022-to-2023


https://www.nfer.ac.uk/media/4957/assessing_the_impact_of_pay_and_financial_incentives_in_improving_shortage_of_subject_teacher_supply.pdf
https://www.nfer.ac.uk/media/4957/assessing_the_impact_of_pay_and_financial_incentives_in_improving_shortage_of_subject_teacher_supply.pdf
https://www.ucas.com/data-and-analysis/undergraduate-statistics-and-reports/ucas-undergraduate-end-cycle-data-resources-2022
https://www.ucas.com/data-and-analysis/undergraduate-statistics-and-reports/ucas-undergraduate-end-cycle-data-resources-2022
https://www.teachvac.co.uk/
https://www.nfer.ac.uk/media/5286/teacher_labour_market_in_england_annual_report_2023.pdf
/new-perspectives/talent/the-science-teaching-survey
/new-perspectives/talent/the-science-teaching-survey
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1148571/Working_lives_of_teachers_and_leaders_-_wave_1_-_core_report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1148571/Working_lives_of_teachers_and_leaders_-_wave_1_-_core_report.pdf
https://www.nao.org.uk/wp-content/uploads/2017/09/Retaining-and-developing-the-teaching-workforce.pdf
https://www.nao.org.uk/wp-content/uploads/2017/09/Retaining-and-developing-the-teaching-workforce.pdf
/new-perspectives/talent/the-science-teaching-survey/2022/burnout-and-workload/%23reasons-for-leaving
/new-perspectives/talent/the-science-teaching-survey/2022/burnout-and-workload/%23reasons-for-leaving
https://protect-eu.mimecast.com/s/WPTHCANY1fZg8M3CGFs-z?domain=rsb.org.uk
https://www.suttontrust.com/wp-codeentent/uploads/2014/10/What-Makes-Great-Teaching-REPORT.pdf
https://www.suttontrust.com/wp-codeentent/uploads/2014/10/What-Makes-Great-Teaching-REPORT.pdf
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http://www.suttontrust.com/wp-content/uploads/2017/01/Science-shortfall_FINAL.pdf
https://www.gov.uk/government/statistics/local-analysis-of-teacher-workforce-2010-to-2015
https://epi.org.uk/publications-and-research/the-reaccreditation-of-itt-providers-implications-for-stem-subjects/
https://epi.org.uk/publications-and-research/the-reaccreditation-of-itt-providers-implications-for-stem-subjects/
https://www.nfer.ac.uk/media/5286/teacher_labour_market_in_england_annual_report_2023.pdf
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1148571/Working_lives_of_teachers_and_leaders_-_wave_1_-_core_report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1148571/Working_lives_of_teachers_and_leaders_-_wave_1_-_core_report.pdf
https://www.iop.org/sites/default/files/2020-12/Subjects-Matter-IOP-December-2020.pdf
https://epi.org.uk/publications-and-research/effects-high-quality-professional-development/
https://epi.org.uk/publications-and-research/effects-high-quality-professional-development/
/new-perspectives/talent/the-science-teaching-survey/2022/inadequate-professional-development/%23subject-specific-cpd
/new-perspectives/talent/the-science-teaching-survey/2022/inadequate-professional-development/%23subject-specific-cpd
/new-perspectives/talent/the-science-teaching-survey/2022/inadequate-professional-development/%23subject-specific-cpd
https://getintoteaching.education.gov.uk/non-uk-teachers/train-to-teach-in-england-as-an-international-student
https://getintoteaching.education.gov.uk/non-uk-teachers/train-to-teach-in-england-as-an-international-student
https://www.gov.uk/government/publications/international-relocation-payments/international-relocation-payments
https://www.gov.uk/government/publications/international-relocation-payments/international-relocation-payments
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How well does the current teacher training framework work to prepare 
new teachers and how could it be improved?  

https://www.whatdotheyknow.com/request/ske_numbers_by_provider_3
https://protect-eu.mimecast.com/s/yoMpCJy9QSBR9WkFOuqij?domain=whatdotheyknow.com
https://protect-eu.mimecast.com/s/b7BVCK1VQFDl7yQHo3C5B?domain=whatdotheyknow.com
https://protect-eu.mimecast.com/s/oAPICL7VJCkABD0CKPD_z?domain=whatdotheyknow.com
https://protect-eu.mimecast.com/s/2D_0CMwV1f2gBypFO1uai?domain=whatdotheyknow.com


https://teachertapp.co.uk/app/uploads/2022/10/2022-10-Early-Career-Framework-TT-Gatsby-Final.pdf

