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ensure wealth, access and opportunity are equally distributed across the UK.  

The RSC works closely with educators from schools to universities to ensure that the UK’s 

workforce has the scientific and technical capability that will allow for the UK to develop with 

the ever-changing globe. 

 

1. How can Labour strengthen sectors that make up the everyday economy? 

• Education is a leading determinant of economic growth, employment, and earnings. 

Ignoring the economic benefit of education poses a threat to the prosperity of future 

generations. Shortages of teachers, including those with the expertise to teach 

chemistry, is a key issue that needs to be addressed to ensure that all young people 

have access to an excellent education that prepares them for a successful future.   

• Good working conditions are key to retaining the existing workforce and making 

chemistry teaching a more attractive career for potential new or returning teachers.  

A key factor in this is unsustainable workload. This is the reason most often cited for 

why teachers leave the profession, and it needs to be addressed to improve teacher 

retention, especially of early career teachers. 

• Supporting the existing teaching workforce is a cost-effective way of improving the 

situation.  Investment is needed to set up a systematic approach to subject-specific 

CPD in the sciences. We are asking the next Government to prioritise:  

• High-quality subject-specific training and development should be an ongoing 

entitlement for all teachers, whatever stage they are in their teaching career. It 

should:  

- Meet the needs of a broad range of teachers to account for differing prior 

knowledge, and  

- Include professional development opportunities to help teachers with a 

background in one science discipline gradually gain the expertise needed to 

teach curriculum content in one or both of the other school science disciplines.  

• Schools should be able to demonstrate that their teachers have sufficient expertise 

for the curriculum and classes they are required to teach.  

• Government (or their agencies) should collect and record information about teachers’ 

subject-specific expertise within the sciences. They should use this to inform their 

workforce planning decisions.  

 

2. How can Labour ensure its industrial strategy and other policies support creating 

good, secure work in the everyday economy? 

• We 
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6. What are the specific implications of policy proposals in this area for (a) women,(b) 

Black, Asian and minority ethnic people, (c) LGBT+ people, (d) disabled people and 

(e) all those with other protected characteristics under the Equality Act 2010? 

• For the next generation to be prepared to tackle the future challenges of the 

everyday economy, the UK’s curriculum should be inclusive, diverse, and contextual. 

• The RSC are currently undertaking work to advocate for a more inclusive, diverse, 

and contextual chemistry curriculum. Including scientists from a diverse range of 

ethnic backgrounds can help students from Black, Asian and minority ethnic 

backgrounds resonate more with science as they see more ‘people like me’ in 

science positions. An inclusive curriculum encourages an environment where diverse 

scientific knowledge is valued and a science capital teaching approach is applied 

• It is important to continue with efforts to increase diversity in the research workforce. 

Policy on science and research needs to drive equality of opportunity, and an 

immigration system that is low cost and welcoming are essential to improve the 

attractiveness and inclusiveness of research, development,
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